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ORDINANCE 2014-668
AN ORDINANCE, PURSUANT TO SECTION 602.612, ORDINANCE CODE, CONFIRMING THE JACKSONVILLE ETHICS COMMISSION’S REAPPOINTMENT OF CARLA MILLER, AS THE DIRECTOR OF THE OFFICE OF ETHICS, COMPLIANCE AND OVERSIGHT (ECO) FOR THE CITY OF JACKSONVILLE FOR A TERM OF THREE (3) YEARS EXPIRING DECEMBER 5, 2017; WAIVING THE PROVISIONS OF SECTION 602.612, ORDINANCE CODE, REQUIRING THAT THE DIRECTOR OF ETHICS, COMPLIANCE AND OVERSIGHT  BE A DUVAL COUNTY REGISTERED VOTER; APPROVING A CONTRACT FOR A THREE YEAR PERIOD EXPIRING DECEMBER 6, 2017; APPROPRIATING $7,500 FROM THE OFFICE OF GENERAL COUNSEL RETAINED EARNINGS ACCOUNT TO THE OFFICE OF ETHICS, COMPLIANCE AND OVERSIGHT TO PROVIDE ADDITIONAL FUNDS FOR THE SALARY OF THE ETHICS DIRECTOR FOR ONE YEAR; PROVIDING AN EFFECTIVE DATE.


WHEREAS, Ordinance 2010-616-E amended the Charter of the City of Jacksonville to provide for an ethics code, an ethics commission, and an independent citywide Office of Ethics, Compliance and Oversight (ECO) to coordinate ethics training, ethics compliance, and oversight issues and to staff the ethics commission; and 
WHEREAS, in June 2011, Ordinance 2011-197-E established the Office of Ethics, Compliance and Oversight (ECO) to, in furtherance of the above; and
WHEREAS, Ordinance 2011-197-E further provided an exemption from the Ethics Director’s Duval County residency requirements set forth in Section 602.612, Ordinance Code, for Carla Miller; and

WHEREAS, on December 6, 2011, the Jacksonville Ethics Commission appointed Carla Miller to serve as the City of Jacksonville’s first Director of the Office of Ethics, Compliance and Oversight; and
WHEREAS, on March 13, 2012, the Jacksonville City Council adopted Resolution 2012-10-A, and confirmed Carla Miller as the first Director of the Office of Ethics, Compliance and Oversight; and
WHEREAS, on August 11, 2014, in accordance with Section 602.612, Ordinance Code, the Jacksonville Ethics Commission unanimously passed a resolution re-appointing Carla Miller to continue to serve as the City of Jacksonville’s Ethics Director, a copy of the resolution is attached hereto as Exhibit 1; now therefore 


BE IT ORDAINED by the Council of the City of Jacksonville:


Section 1.

Council Confirmation of Reappointment. Pursuant to Section 602.612, Ordinance Code, the Council hereby confirms the Jacksonville Ethics Commission’s reappointment of Carla Miller as the City of Jacksonville’s Director of the Office of Ethics, Compliance and Oversight for a term of three (3) years ending on December 5, 2017.


Section 2.

Waiving Requirement that the Director of Ethics, Compliance and Oversight be a Duval County Resident.
Section 602.612, Ordinance Code, requiring that the Director of Ethics, Compliance and Oversight be a Duval County Registered voter, is hereby waived to allow Carla Miller, a St. Johns County resident, to serve in this capacity.  The purpose of the waiver is that Ordinance 2011-197-E previously provided an exemption from the Ethics Director’s Duval County residency requirements set forth in Section 602.612, Ordinance Code, for Carla Miller

Section 3.

Approval and authorization.  There is hereby approved an Agreement between the Jacksonville Ethics Commission and Carla Miller, in substantially the same form as is attached hereto as Exhibit 2 and incorporated herein by this reference, for a three year period expiring December 6, 2017.

Section 4.

Appropriation.  For the 2014-2015 fiscal year, within the City’s budget, there are hereby appropriated the indicated sum(s) from the account(s) listed in subsection (a) to the account(s) listed in subsection (b):

 
(a)
Appropriated from:



Transfers from Retained Earnings



JXSF 551-38902




$7,500


(b)
Appropriated to:


Office of Ethics, Compliance and Oversight

OECO011



 

$7,500


Section 5.

Purpose.  The purpose of the appropriation in Section 4 is to provide additional funding for the salary of the Ethics Director.


Section 6.

Effective Date.  This Ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor's signature.
Form Approved:

     /s/ Cherry A. Shaw_______
Office of General Counsel

Legislation Prepared By: Cherry A. Shaw
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CITY OF JACKSONVILLE

L. E. HUTTON aaéf(?ﬂn/é JOE JACQUOT
CHAIR ‘Where Florida Begins. VICE CHAIR
YWANA ALLEN ' TOM PAUL
GEORGE CANDLER ETHICS COMMISSION ALAN M. PICKERT
LESLIE JEAN-BART LARRY PRITCHARD
JAMES YOUNG RESOLUTION OF THE

JACKSONVILLE ETHICS COMMISSION

WHEREAS, the Jacksonville Ethics Commission is authorized by Section 602.921 (e),
Ord. Code to act as the hiring committee, subject to Council confirmation, for the Executive

Director of the Ethics, Compliance and Oversight Office; and

WHEREAS, Section 602.611 (a)-(b), Ord. Code creates the Office of Ethics,
Compliance and Oversight as an independent office whose purpose is to coordinate and handle
citywide ethics training, compliance and oversight issues and whose executive director 1s

appointed by the Commission subject to Council confirmation; and

WHEREAS, the current executive director, Carla Miller, has served in this capacity since

1999 having being previously appointed and confirmed; and

WHEREAS, such action is determined to be in the interest of promoting public trust in

government; therefore,

BE IT RESOLVED by the Jacksonville Ethics Commission as follows:

1. That the Jacksonville Ethics Commission hereby reappoints Ms. Carla Miller to a three-year
term as the Ethics Director, City of Jacksonville Office of Ethics, Compliance and Oversight.

2. The Comihission recommends confirmation and approval of the Ethics Commission contract
with Ms. Miller by the City Council.

3. That this :r!esolution shall become effective upon its approval by the Jacksonville Ethics
Commission,on this 1 1™ day of August, 2014.

LE ETHICS COMMISSION

L.E. Hutton, Chair

|
WITNESSJ:‘ ﬂ'ﬁ. D (.

/'i/ Allan D. Childers, Jacksonville Ethics Coordinator
i

Vote (08/1 1}’:2014): In Favor: 8 Opposed: 0

Ethics Office
117 W. Duval Street, Room 450
Jacksonville, FL 32202

Phone: (904) 630-1476, Fax: (904) 630-2670 Exhibit 1

HOTLINE: 630-1015
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EMPLOYMENT CONTRACT FOR
EXECUTIVE DIRECTOR, OFFICE OF
ETHICS COMPLIANCE AND OVERSIGHT
AND

JACKSONVILLE ETHICS COMMISSION

THIS AGREEMENT ("Agreement”) made and entered into on , 2014 (the
"Agreement”) by and  between the  Jacksonville Ethics Commission
("Commission"), and Carla Miller, hereinafter referred to as Executive Director (ED).

WHEREAS, this position was created by the City Council in Article I, Chapter 2
of the Charter of the city of Jacksonville and in Chapter 602, Part 6 of the City's Ethics
Code; and

WHEREAS, the Commission initially appointed ED as the Executive
Director  of the Office of Ethics, Compliance and Oversight during the
Commission's meeting on December 6, 2011, and pursuant to Resolution 2012-10-A,
the Jacksonville City Council confirmed such appointment for a three year term ending
December 5, 2014; and

WHEREAS, pursuant to Ordinance 2012-85-E, the City Council has authorized
the Commission to enter into an agreement with the Director of the Office of Ethics,
Compliance and Oversight, setting forth the financial terms and conditions of
employment of ED; and

WHEREAS, the Commission and the ED desire to enter into an Agreement for
the continued employment of ED, effective on the date of this Agreement, on the
terms and conditions set forth in Sec. 602.612 and otherwise herein;

| NOW, THEREFORE, based on mutual consideration, the parties hereto agree as
follows:

D ARTICLE X- EMPLOYMENT

L1 The Commission does hereby extend the employment of Carla Miller, and she
| does hereby accept employment, as the ED of the Office of Ethics, Compliance
Il and Oversight in accordance with the terms and conditions hereinafter set forth.
l This engagement commences on December 6, 2014 and terminates on

December 6, 2017 unless  earlier  terminated in accordance with this
Agreement, or by action of the City Council.

The ED shall serve as a part-time hourly employee, al the hourly rate of $85.00
per hour, commencing December 6, 2014, and within the approved budget of
I $75,000 per annum. Said rate of pay will be reviewed on an annual basis by the
‘ Commission and is payable upon budgetary approval. ED shall not work more
than 25 hours per week unless approved in advance by the Chair  of the
Commission. No work week shall exceed 40 hours. All administrative
details shall be handled by the ED and the Chair of the Commission.
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1.3 The ED will keep contemporaneous records of all hours expended and services
performed and shall reporl same to the Chair of the Commission as requested.
The ED shall account in bi-weekly time sheets for the services performed in
accordance with City procedures, with time sheet approval by such personnel
as designated by the Mayor). No overtime (hours worked over forty in a work
week) is authorized for this position without the approval of the Chair and
confirmation that it is within the budget. Any hours of work over forty hours
per week will be paid at the rate of one and one half times the regular hourly
rate.

1.4 Under the supervision of the Commission, the ED shall perform the functions of
Executive Director for the Commission and Director of the Office of Ethics,
Compliance and Oversight and shall have full authority, responsibilities and
duties commensurate with the laws establishing that Office, to manage the
affairs of the Commission, and to manage and direct the staff, business and
operations of the Office of Ethics, Compliance and Oversight.

1.5 The ED agrees that throughout the period of this Agreement she will at all times
faithfully and to the best of her ability perform all duties relating to her
employment and that she will have no outside employment or business that
would impair her ability to perform her duties hereunder. Any outside
consulting or legal work must be conducted on personal time, and must be in
accordance with the City's Ethics Code and consistent with the operational
needs of the City.

1.6 The ED shall be entitled to retain the rights to all ethics and training related
materials created by her prior to her retention as acting director or director, and
prior to her previous paid position as City of Jacksonville Ethics Officer, and all
such materials created when not working for the City. The City shall be entitled
to retain and use all ethics materials and training materials created or developed
by ED in connection with her employment by the City, including during her
previous paid position as Ethics Officer.

ARTICLE 1I-BENEFITS

'

2.1

As a pait time employee, the ED agrees she is not eligible for pension, health
nsurance or other benefits except for the City's FICA Alternative (OBRA)
program. Medicare taxes will also be withheld.

!
'
A

]
o

~In the event the ED is required to use her private motor vehicle for work
| requirements, the ED shall receive reimbursement as provided by City policy for
authorized use of her private motor vehicle.

ARTICLE HI-GENERAL PROVISIONS

'

i
3.1 4 Itis agreed thar the ED or any other person, persons, executors, or administrators

' who may have or claim any interest in this Agreement or any right to any
" payment, benefit, or compensation payable hereunder, shall rely solely upon the

2
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unsecured promise of the Commission as set forth hercin for the payment of any
such benefit or compensation, and nothing herein contained shall be construed to
give or vest in the EID or any other person, persons, executors, or administrators
now or at any time in the future, any right, title, interest, or claim in or to any
asser, fund, reserve account, or property of any kind whatsoever owned by the
City of Jacksonville or its boards or commissions, or in which it may have any
right, title, or interest now or any time in the future. The maximum indebtedness
of the Commission and City of Jacksonville for all obligations of the Commission
and City hereunder shall not exceed $75,000 per year. The payment of all such
amounts 1s subject to the availability of lawfully appropriated funds.

3.2 The term of this Agreement expires with the end of the three year appointment
confirmed by Council. Earlier termination is restricted in accordance with any
provisions for such termination provided by Sec 602.612.

3.3 This Agreement shall be governed by the laws of the State of Florida. The ED
shall be subject to and governed by all City laws, rules, regulations, orders and

policies on the same basis and to the same extent as other employees of the City.

34  This Agreement may be amended in writing by mutual agreement of the parties
hereto.

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement
on the day and year above first written.

EXECUTIVE DIRECTOR

Carla Miller

' JACKSONVILLE ETHICS COMMISSION,

L.E. Hutton,
Chairman

!

i compliance with the City of Jacksonville Ordinance Code, | do certify that there is
an unexpended, unencumbered and unimpounded balance in the appropriation sufficient
to cover the foregoing Agreement and that provision has been made for the payment of
the njonies provided therein to be paid.

!

Director of Finance, City of Jacksonville
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Form approved:

Assistant General Counsel
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